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This document contains basic information about the Colorado School of Mines Defined Contribution 
Plan (MDCP). The document is provided to employees in MDCP covered employment, but is not 
intended as a substitute for the MDCP Plan Document.  In the event of any discrepancy or conflict 
between this document and the Plan Document, the terms of the Plan Document shall prevail.  

While it is recommended that you read this overview document, a quick reference is located in the 
Executive Summary on page 3.  

 
For specific questions about the MDCP please contact the Benefits Office.   
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Eligibility  
All Mines employment except for student employment (both graduate and undergraduate) and 
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make an irrevocable election within 30 days of being hired at Mines to either 
participate in PERA or participate in the MDCP.  If such PERA Member fails to make 
an election, the PERA Member will be deemed to have elected to participate in the 
MDCP. 

Participation  
Participation is effective as of your first hour of service.  

Contributions 
The MDCP is a defined contribution retirement program.  Benefits are determined by the amounts 
contributed each year and the gains and losses of the investments.  Your benefit is funded by 
contributions to the MDCP made by both you and Mines.  The amount of these contributions is a 
percentage of your eligible compensation from Mines.  Eligible compensation typically includes your 
salary as well as certain other types of payments.i  The amount of your employee contributions is 
8% of your eligible compensation, and Mine’s contributions to your MDCP are equal to 12% of your 
eligible compensation.  Your contributions to the MDCP, and those from Mines, are allocated by 
you to various investment options, as described in “Investments” on page 7. 
 
Your contributions are deducted from your paychecks on a pre-tax basis.  Mine’s contributions are 
also made on a pre-tax basis.  This means that you are not taxed on contributions and their 
investment earnings until you begin receiving payments from the plan.  All earnings on contributions 
are tax deferred until you withdraw them.   
 
Contributions to the MDCP end when you are no longer employed by Mines.  If you are re-employed 
by Mines, special rules apply regarding your participation in the plan and distributions made from 
the plan.  See the plan document for details or contact the Mines Benefits Office. 
 
Compensation Limit 

All contributions are made based upon compensation up to the federal limit, which is determined 
annually.  Eligible compensation is limited by the Internal Revenue Code and as of January 1, 2017, 
the annual limit is $270,000.  Compensation amounts above this level are not considered as eligible 
compensation.  
 
Contribution Limits 

There are limits on the amount you can contribute to the plan in any one year.  This limit is set by 
Internal Revenue Code Section 415, which for 2017 is $54,000.  If you participate in other defined 
contribution plans sponsored by Mines, such as a voluntary retirement plan, your contributions to 
those plans count toward these limits as well.  However, contributions to an Internal Revenue Code 
Section 457 plan have a separate limit and do not count toward this Section 415 limit. 
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Fees 
 
Your MDCP account is subject to certain fees and expenses.  The administrative fee which covers 
items such as recordkeeping and statements is currently 0.26%.  Each fund you invest in also has a 
charge called an expense ratio.  This expense ratio varies by fund and is available on the VALIC 
website at www.valic.com/.  The administrative fee and fund expenses may change over time. 

Vesting  
Being “vested” means you have a non-forfeitable right to the ownership of your plan benefits, even 
if you leave employment with Mines.  You are always 100% vested in your own contributions to the 
plan as well as their investment earnings.  You are 100% vested after 36 months of service in Mine’s 
contributions and the earnings 

http://www.valic.com/
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To view the MDCP investment options and investment option performance please go to 
www.valic.com/ 
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• As an alternative, your MDCP is portable.  You may transfer or roll over your benefit into an 

individual retirement account (IRA) or the qualifying plan of your new employer, if it accepts 
rollovers.  However, keep in mind that if you withdraw money from the MDCP before age 
59½ without properly making a direct transfer or rollover into an IRA or other qualified plan, 
you will be subject to tax penalties.  Various rules must be followed in order to avoid this.  
For legal and tax advice concerning your situation, you should consult your attorney or tax 
adviser. 

 
Distributions in the Event of Your Death 

You become 100% vested in the full value of your MDCP account upon your death.  If you should 
die before you retire or leave employment with Mines, the value of your MDCP account will be 
payable to your designated beneficiary. 
 
Rolling Over Your Distribution 

If your distribution method allows, you may designate all or a portion of your distribution to be 
rolled over to an eligible retirement plan.  Eligible retirement plans include, but are not limited to, 
a 403(b) plan, a 457 deferred compensation plan, a 401(k) plan, and an individual retirement 
account (IRA). 
 
Making a Cash Withdrawal and Tax Implications  

When your Mines employment ends, you may distribute your MDCP account subject to IRS 
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You cannot rollover MDCP plan assets to a Roth IRA.  However, you may be able to convert the 
funds rolled into a Traditional IRA to a Roth IRA in accordance with IRS guidelines.  Contact the 
Recordkeeper Provider or your IRA administrator for more information.  
 

Recordkeeper Provider Information:  

VALIC Retirement 
Services 

www.valic.com (800) 842-2252 

To view MDCP investment options and investment performance, go to www.valic.com/ 

 
 

i MDCP Compensation includes: 
• Regular salary and pay 
• Any pay for administrative, sabbatical, annual, sick, vacation or personal leave 
• Pay for compensatory time or holidays 
• Special pay for work related injuries paid by the employer prior to termination 
• Payments by an employer from grants 
• Retroactive salary payments pursuant to court orders, arbitration awards, or litigation and grievance 

settlements 
• Amounts deducted from pay pursuant to tax-sheltered savings or retirement plans 
• Amounts deducted from pay for a health saving account as defined in 26 U.S.C. Sec. 223, as amended, or any 

other type of retirement health saving account 
 
Compensation excluded from the MDCP includes: 

• Pre-tax deductions under IRS Section 125.  This includes monies such as pre-tax contributions to a flexible 
spending account or pre-tax deductions for medical or dental premiums 

• Commissions 
• Compensation for unused sick leave converted at any time to cash payments 
• Housing allowances, uniform allowances, automobile allowances or usage values, insurance premiums, 

dependent care assistance, reimbursement for expenses incurred, tuition or any other fringe benefit 
regardless of federal taxation. 

• Bonuses for service not actually rendered including but not limited to cash awards, honorariums, and 
severance pay 

• Payment earned beyond employee’s death 
• Damages, except for retroactive salary paid pursuant to court orders, arbitration or litigation, and grievance 

settlements 
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